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Objective: Olds College is committed to the health and safety of its employees and has
adopted this policy to prevent impairment and to communicate its expectations
and guidelines surrounding the use of alcohol, cannabis, other drugs and
substances. 

Policy: Employees impaired by cannabis, alcohol, other drugs or substances while at work
can pose serious health and safety risks both to themselves, students and other
colleagues. An individual will be considered to be impaired if under the influence of
alcohol, cannabis, other drugs or substances, irrespective of whether the level of
such influence would constitute impairment under the Criminal Code of Canada or
any other legal doctrine.

To help ensure a safe and healthy environment for all employees, students, guests,
and campus partners including the Campus Learning Community (CLC) and Olds
High School, Olds College prohibits the consumption of cannabis on College
property. The College also prohibits the cultivation of cannabis plants unless
permitted through an academic program or College sponsored research. Olds
College also limits the consumption of alcohol on College property and at College
sponsored events.  

Expectations

The following expectations apply to all employees while conducting work on behalf
of the college, whether on or off college property: 

● Employees are expected to arrive at work free of impairment and able to
perform their duties safely and professionally;

● Support a safe working environment and report unsafe working conditions
due to suspected impairment;



● Use of cannabis or alcohol during work hours, including during paid breaks,
is prohibited;

● Employees are prohibited from working while impaired by alcohol,
cannabis, other drugs or substances;

Exceptions

● Employees on prescription medication must communicate to management
any potential risk, limitation, or restriction requiring modification of duties
or other accommodation.

● Consumption of alcohol related to the training, production, sampling,
tasting and quality control of products produced on campus are acceptable
under this policy. Special care should be exercised to ensure that
impairment does not result from this consumption.

● Serving alcohol at approved celebratory events involving employees, held
on campus with the appropriate liquor license.
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